Whipps Cross University Hospital NHS Trust
Individual Placement Description
Placement
The department

FY1 Acute Medicine
The Department of Acute Medicine comprises 9
Consultants of whom 5 are Rheumatologists, 2 are
Respiratory Physicians, 1 is an Endocrinologist and 1
has interests in Elderly Care and Cardiology. All of the
consultants are involved in acute unselected general
medical on call. The department also has a dedicated
acute medicine SpR and 2 rheumatology SpRs who
work with a team of 5 SHOs and 2 FY1s.
The department serves a diverse local population of
East London with a catchment of over 350,000 people
from Waltham Forest, Redbridge, Epping Forest and
further afield. It has close links with tertiary cardiology
services at The London Chest and St Bartholomew’s
Hospital and with the Hyperacute Stroke Unit at The
Royal London Hospital.
The type of work to expect and
All F1/F2 doctors are ward based and are expected to
learning opportunities
attend daily consultant led ward rounds and work within
the team to deliver the daily ongoing medical care to all
patients on their ward.
Whilst on call, the F1/F2 will be involved with the
generic clerking of acute unselected medical patients
and will subsequently be involved with their ongoing
care. They will also have to provide emergency medical
ward cover.
The overall educational objectives of the F1/F2 year
are to provide the trainee with the knowledge, skills and
attitudes to be able to
 Take a history and examine a patient
 Identify and synthesise problems
 Prescribe safely
 Keep an accurate and relevant medical record
 Manage time and clinical priorities effectively
 Communicate effectively with patients, relatives
and colleagues
 Use evidence, guidelines and audit to benefit
patient care
 Act in a professional manner at all times
 Cope with ethical and legal issues which occur
during the management of patients with general
medical problems
 Educate patients effectively
 Become life-long learners and teachers
Where the placement is based
Whipps Cross University Hospital NHS Trust Acute
Medical Wards- Emergency Medical Centre (EMC),
Emergency Assessment Unit (EAU) and Mary Ward
Clinical Supervisor(s) for the Dr Hasan Tahir
placement
Main duties of the placement
The F1/F2 doctor is responsible with other staff for
patients admitted to the acute medical wards and deal
with problems arising in these patients under the close
supervision of senior doctors. Daily duties include

attending consultant led wards rounds, organising
investigations, maintaining accurate patient medical
records and performing venous thromboembolism and
delirium score assessments for all acute admissions.
They will have the opportunity to learn practical
procedures and to attend out-patient clinics on at least
6 occasions over 4 months in a specialty of their choice
and interest. They should aim to complete an audit
during their placement in acute medicine.
They are expected to attend various teaching
programmes including the weekly F1/F2 lecture based
teaching, weekly clinical skills teaching where practical
procedures and simulation teaching for acute medical
emergencies are taught, weekly acute medicine and
rheumatology departmental teaching and the hospital
grand round.
They are expected to attend a weekly Xray Meeting
also.
Typical working pattern in this Daily:
0800- 1600 or 0900- 1700
placement
Consultant ward round/ daily duties

Other:
Tues:
Thurs:
Fri:

1300-1400 Grand Round
1400-1500 Departmental Teaching
1300-1400 Formal F1/F2 Teaching
1500-1600 Simulation Teaching
1215- 1300 X-Ray Meeting

On call requirements:
The Trust currently has 42 Foundation Year One (FY1)
trainee doctors working in Specialist Medicine, Surgical
Directorate as well as one FY1 doctor assigned to Obs
& Gynae speciality.
Out of 42 FY1 doctors, 32 doctors work on on-call rotas
at any one rotation of 4 months. The other ten doctors
do not receive banding as they only work during
standard hours of 8a.m. to 5.00 p.m. Respiratory,
Stroke/Cardiology, Psychiatry, Gastroenterology, ITU
Anaesthetics, Paediatrics, DMEP and 2month of
Urology rotas are un-banded as FY1 doctors work 40
hours per week.
On current surgical rota, 12 FY1 doctors work 46:41
per week each. Two doctors from 16 FY1 doctors work
long day shifts from 08:00 a.m. to 9:00p.m. during week
days as well as weekends.

FY2 - Intensity of their on call commitments
depends on number of doctors on the on call rota.
The Trust has three shift patterns of standard day
from 08:00 am to 17:00, Long Day shift starts at
08:00 to 20:30 and night shift 20:30 p.m. to 08:30
a.m. across the SHO grade doctors.

Employer information

The employer for this post is Whipps Cross University
Hospital NHS Trust which is currently in active
discussion with Barts and The London NHS Trust and
Newham Hospitals NHS Trusts for a potential merger
next year. This post will be based at Whipps Cross
Hospital, an acute NHS Trust which provides a full
range of general inpatient, outpatient and day case
services, as well as maternity services and a 24-hour
Emergency Department and Urgent Care Centre. It
also provides specialist services, including urology,
ENT, audiology, cardiology, colorectal surgery, cancer
care and acute stroke care and currently employs 3,
400 staff.

It is important to note that this description is a typical example of your
placement and may be subject to change.

Whipps Cross University Hospital NHS Trust
Individual Placement Description
Placement
The department

FY1 Cardiology
The Dept of Cardiology comprises 3 Consultant
Cardiologists and 1 Associate Specialist.
The department is closely linked with tertiary
services in Barts and the Royal London.
The type of work to expect and
All F1 Doctors in hospital posts will generally be
learning opportunities
ward based during the ‘normal’ working day and
expected to deliver the daily medical and
cardiological care of all the patients on their ward
irrespective of specialty.
The overall educational objectives of the F1 year are
to provide the trainee with the knowledge, skills and
attitudes to be able to
 Take a history and examine a patient
 Identify and synthesise problems
 Prescribe safely
 Keep an accurate and relevant medical
record
 Manage time and clinical priorities effectively
 Communicate effectively with patients,
relatives and colleagues
 Use evidence, guidelines and audit to benefit
patient care
 Act in a professional manner at all times
 Cope with ethical and legal issues which
occur during the management of patients
with general medical problems
 Educate patients effectively
 Become life-long learners and teachers.
Where the placement is based
Whipps Cross University Hospital NHS Trust.
; Elizabeth Ward, CCU
Clinical Supervisor(s) for the Dr John Hogan, Dr Raj Amersey, Dr Frank Lie, Dr
placement
Sandy Gupta
Main duties of the placement
The F1 doctor is responsible with other staff for the
ward care of patients and the maintenance of the
patient’s medical record. They will participate in daily
CCU rounds and in the management of patients
referred for an inpatient cardiological opinion They
are expected to attend the structured teaching
programmes provided by the department. The
doctor will be responsible for such other specific
clinical duties as allocated by consultants including
performing other duties in occasional emergencies
and unforeseen circumstances.
Like the F2 doctors to gain experience in weekly DC
Cardioversion list.
Typical working pattern in this Daily:
08.30 Ward round
placement
1200/1700/ Board Round/Handover
Opportunities to observe angiography, PCI, pacing,
TOES, transthoracic echo

Employer information

Fridays, 12.30-2pm alternating MDT with cardiac
surgeons and Cardiology case teaching/seminars
On call requirements:
Nil
The employer for this post is Whipps Cross
University Hospital NHS Trust.
The post will be based at Whipps Cross Hospital,
which is a medium sized acute NHS Trust and
provides an extensive range of secondary services
for the growing local community of approximately
280,000. About 25% of the population is over 65. In
the summer months the population increases by up
to 100,000 visitors.

It is important to note that this description is a typical example of your
placement and may be subject to change.

Whipps Cross University Hospital NHS Trust
Individual Placement Description
Placement
The department

The type of work to expect and
learning opportunities

Where the placement is based
Clinical Supervisor(s) for
placement
Main duties of the placement

FY1 Gastroenterology

The department of Gastroenterolgy work together
as a team. This comprises 7 Consultant
Gastroenterologists who work a Consultant of the
week rotation for inpatient duties , 2 Specialty
trainees and 2 CT trainees as well as 4 FY1 Drs.
The team has 2 main wards but also looks after
outlying patients on other wards throughout the
hospital. The consultants are on a daily specialty
rota for Gastroenterology, accepting specialty
patients on a daily basis and the team is also on
call 1:4 for acute medicine.
The Gastroenterology F1 Doctors are ward based
during the ‘normal’ working day and expected to
deliver the daily medical care of all the patients on
their ward irrespective of specialty. They are also
expected to participate in the care of the outlying
patients, with one of the 4 FY1s taking responsibility
for this each week. . The F1 will be involved with the
generic clerking of patients being admitted and the
ongoing care of the patients in the unit.
The overall educational objectives of the F1 year are
to provide the trainee with the knowledge, skills and
attitudes to be able to
 Take a history and examine a patient
 Identify and synthesise problems
 Prescribe safely
 Keep an accurate and relevant medical record
 Manage time and clinical priorities effectively
 Communicate effectively with patients,
relatives and colleagues
 Use evidence, guidelines and audit to benefit
patient care
 Act in a professional manner at all times
 Cope with ethical and legal issues which occur
during the management of patients with
general medical problems
 Educate patients effectively
 Become life-long learners and teachers.
Whipps Cross University Hospital NHS Trust.
; Wards Conifer and Cedar.
the Dr s Elspeth Alstead, Elizabeth Carty, Angela Wong,
Ralph Greaves, Sami Hoque and Alan Watson
The main duties of the placement are described
above.
The F1 doctor is responsible with other staff for the
ward care of patients and the maintenance of the
patient’s medical record. They are expected to attend
the structured teaching programmes provided by the
department. The doctor will be responsible for such

other specific clinical duties as allocated by
consultants including performing other duties in
occasional
emergencies
and
unforeseen
circumstances.
Typical working pattern in this Daily:
0900 Consultant ward round
placement
1200/1700/2100 Handover
Tues:
08.30 Xray meeting and Upper GI Cancer
MDT meeting
1300 Grand round
(
Thurs:
1300 Foundation teaching programme
On call requirements:
The Trust currently has 42 Foundation Year One
(FY1) trainee doctors working in Specialist Medicine,
Surgical Directorate as well as one FY1 doctor
assigned to Obs & Gynae speciality.
Out of 42 FY1 doctors, 32 doctors work on on-call
rotas at any one rotation of 4 months. Other ten
doctors do not receive banding as they only work
during standard hours of 8a.m. to 5.00 p.m.
Respiratory, Stroke/Cardiology, Psychiatry,
Gastroenterology, ITU Anaesthetics, Paediatrics,
DMEP and 2month of Urology rotas are un-banded as
FY1 doctors work 40 hours per week.
On current surgical rota, 12 FY1 doctors work 46:41
per week each. Two doctors from 16 FY1 doctors
work long day shifts from 08:00 a.m. to 9:00p.m.
during week days as well as weekends.

Employer information

The employer for this post is Whipps Cross University
Hospital NHS Trust.
The post will be based at Whipps Cross Hospital,
which is a medium sized acute NHS Trust and
provides an extensive range of secondary services for
the growing local community of approximately
280,000. About 25% of the population is over 65. In
the summer months the population increases by up to
100,000 visitors.
Can’t comment on this, needs to be done by HR

It is important to note that this description is a typical example of your
placement and may be subject to change.

Whipps Cross University Hospital NHS Trust
Individual Placement Description
Placement
The department

The type of work to expect and
learning opportunities

FY1 DMEP
The Dept of Medicine for Elderly People (DMEP)
comprises 5 Consultant geriatricians of whom 4 cover
acute Geriatric Medicine wards. The F1 doctors are
placed on an acute Geriatric ward staffed by a team of
Consultant, Registrar, SHO, F1.
All F1 Doctors in hospital posts will be ward based
during the ‘normal’ working day.

Where the placement is based

The overall educational objectives of the F1 year are
to provide the trainee with the knowledge, skills and
attitudes to be able to
 Take a history and examine a patient
 Identify and synthesise problems
 Prescribe safely
 Keep an accurate and relevant medical record
 Manage time and clinical priorities effectively
 Communicate effectively with patients,
relatives and colleagues
 Use evidence, guidelines and audit to benefit
patient care
 Act in a professional manner at all times
 Cope with ethical and legal issues which occur
during the management of patients with
general medical problems
 Educate patients effectively
 Become life-long learners and teachers.
Whipps Cross University Hospital NHS Trust.

Clinical Supervisor(s) for
placement
Main duties of the placement

the Dr Geraldine McElligott and Dr Jeane OFarrell

The F1 doctor is responsible with other staff for the
ward care of patients and the maintenance of the
patient’s medical record and timely and accurate
discharge summaries. They are expected to attend
the structured teaching programmes provided by the
department. The doctor will be responsible for such
other specific clinical duties as allocated by
consultants including performing other duties in
occasional
emergencies
and
unforeseen
circumstances.
Typical working pattern in this Daily:
am Board round, consultant post-take and
placement
sick patient review round

SHO or Registrar round
1700 Handover
Twice weekly Consultant round
Tues:
Wed:
Fri:

1300 Grand Round
1300 Department CME teaching
0845 XR CPC

Any generic teaching/training based in MEC or
skills suite to be attended. F1 doctors are
regarded as supernumerary to service needs and
are released automatically for all training
commitments, but should ensure colleagues are
aware of their absence

Employer information

On call requirements:
While attached to DMEP there are no out of hours on
call duties.
The employer for this post is Whipps Cross University
Hospital NHS Trust.
The post is be based at Whipps Cross Hospital

It is important to note that this description is a typical example of your
placement and may be subject to change.

Whipps Cross University Hospital NHS Trust
Individual Placement Description
Placement
The department

FY1 in ITU /Anaesthetics

The type of work to expect and
learning opportunities

The F1 doctor will be based in theatres for 2 months
followed by ITU for 2 months or vice versa. They will
be supervised at all times to allow effective learning.
During the ‘theatre’ attachment the F1 doctor will be
expected to gain an understanding of the role of the
anaesthetist and the multiple roles they perform. This
will include:

The department of Anaesthetics comprises 22
Consultants, 5 non-consultant grades and 21
trainees from the Barts and Royal London
rotation. It is the largest department in the
hospital.

Learn to safely assess patients preoperatively with
emphasis on the cardiovascular and respiratory
systems.
Perioperative management of patients, including
assessment and management of the high risk/sick
patient.
Intravascular access including peripheral and central
access.
Postoperative care including pain management,
antiemesis and fluid/blood management
Management of the unconscious patient including
maintaining an airway, use of airway adjuncts,
supraglottic airway devices and intubation.
The F1 doctor will also gain an understanding of
patient monitoring, prescription charts, oxygen
therapy, patient safety, infection control, clinical and
practical skills.
During the ITU attachment the F1 doctor will gain an
understanding of the role of the ‘Intensivist’ and the
multiple roles they perform. This will include:
Assessment of deteriorating patients on the wards
Initiation of management to prevent further
deterioration including oxygen therapy, fluid therapy,
antibiotics and non-invasive forms of ventilation.
Clerking of patients requiring admission to include
History, Examination and Investigations.
Communication with relatives
Safe prescribing
Keeping an accurate, legible and relevant medical
record.
Practical procedures: intravenous access, central
access with sonosite control (central lines, vascaths),
blood cultures, arterial lines.
Communicate effectively with nursing staff and
colleagues.
Manage clinical priorites and time effectively.
Act in a professional manner at all times

Use evidence based guidelines and audit to benefit
patient care.

Where the placement is based
Clinical Supervisor(s) for
placement
Main duties of the placement

Whipps Cross University Hospital NHS Trust.
Theatres (2m) and Intensive care (2m)
the Dr Claire Waters

The F1 doctor is responsible with other staff for the
care of patients and the maintenance of the patient’s
medical record. They will be expected to develop ‘selfdirected’ learning and assessment with regard to work
place based assessments. They will be expected to
act as a team player, show punctuality and
commitment to developing new skills. They will also
be expected to show respect towards patients at all
times. All F1 doctors are expected to attend the
structured teaching programmes provided by the
department and other generic teaching programmes.
The doctor will be responsible for such other specific
clinical duties as allocated by consultants including
performing other duties in occasional emergencies
and unforeseen circumstances.
Typical working pattern in this Theatres
placement
0730-1700 (4 days a week) to include time for
preoperative assessment
0730-1200 (1 day per week)
ITU
0830 – 1700 (4 days per week)
0830 – 1200 (1 day per week)

Employer information

The half day per week needs to be decided in
advance with Dr A Patwardan, the Anaesthetic Rota
Maker
The employer for this post is Whipps Cross University
Hospital NHS Trust.
The post will be based at Whipps Cross Hospital,
which is a medium sized acute NHS Trust and
provides an extensive range of secondary services for
the growing local community of approximately
280,000. About 25% of the population is over 65. In
the summer months the population increases by up to
100,000 visitors.

It is important to note that this description is a typical example of your
placement and may be subject to change.

Individual Placement Description For
Whipps Cross University Hospital
Placement
The department

F1 in Respiratory and General medicine.
The Chest Department medical staff consist of 7
consultants, 3 SpRs, 1CT2, 1CT1, 1F2 and 6 F1s. We
are currently responsible for 3 base wards totaling 51
patients as well our usual out-patient clinics and
bronchoscopy service.
The type of work to expect and
All F1 Doctors will generally be ward based and
learning opportunities
expected to deliver the daily medical care of all the
patients on their ward. Most of the patients are
admitted with primary respiratory problems, but the
population is generally elderly and they frequently have
multiple comorbidities leading to complex medical
management. There are multiple learning opportunities
both on the job and formally, including: daily out-patient
clinics, weekly clinical and X-ray meeting, weekly lung
cancer MDT, weekly grand round, weekly dedicated F1
teaching including clinical skills in a state of the art
skills and simulation suite.
Where the placement is based
Whipps Cross University Hospital
Clinical Supervisor(s) for the Drs Quantrill, Darmalingam, Reinhardt, Raines and
placement
Mohammed.
Main duties of the placement
These include daily ward round of patients with more
senior colleague, care of patients throughout the
normal working day, organization of relevant tests and
referrals, procedures when needed, liaison with the
multi-professional team. The F1 will participate in the
general medical on-call rota as well, admitting patients
to the medical admissions unit.
Typical working pattern in this Example job timetable SJQ firm:
placement
Mon:
0900 Ward round/Bronchoscopy
1300 Clinical and X-ray meeting
1500 – 1700 Ward work
Tues:
0900 Ward round
1400 Out patients clinic
Wed:
0900 Ward round
1300 Grand round
1400 – 1700 Ward work
Thurs:
0800 Lung cancer MDT
0930 – 1300 Ward round
1300 – 1700 Ward work
Fri:
0900 – 1300 Ward round
1300 – 1700 Ward work
Employer information

The employer for this post is Whipps Cross University
Hospital NHS Trust.
The post will be based at Whipps Cross Hospital, which
is a medium sized acute NHS Trust and provides an
extensive range of secondary services for the growing
local community of approximately 280,000. About 25%
of the population is over 65. In the summer months the
population increases by up to 100,000 visitors.

It is important to note that this description is a typical example of your placement and
may be subject to change.

Whipps Cross University Hospital NHS Trust
Individual Placement Description
Placement
The department

FY1 O&G
The department of Obstetrics & Gynaecology at
Whipps Cross Hospital comprises of 12 consultants.
There are specialist interest areas in fetal medicine,
maternal medicine, emergency gynaecology and
gynaecology oncology.

The type of work to expect and
learning opportunities

All F1 Doctors in hospital posts will generally be
ward based during the ‘normal’ working day and
expected to deliver the daily medical care of all the
patients on their ward irrespective of specialty.
Whilst in the O&G attachment the F1 will be involved
with the clerking of patients being admitted and also
patients in outpatient and antenatal clinics and the
ongoing care of the patients in the unit. They are
also expected to attend theatre session where they
may be requested to assist in the operations. All
management plans should be discussed with a
senior member of the team.

Where the placement is based

Clinical Supervisor(s) for
placement
Main duties of the placement

The overall educational objectives of the F1 year are
to provide the trainee with the knowledge, skills and
attitudes to be able to
 Take a history and examine a patient
 Identify and analyse problems
 Prescribe safely
 Keep an accurate and relevant medical
record
 Manage time and clinical priorities effectively
 Communicate effectively with patients,
relatives and colleagues
 Use evidence, guidelines and audit to benefit
patient care
 Act in a professional manner at all times
 Cope with ethical and legal issues which
occur during the management of patients
with general medical problems
 Educate patients effectively
 Become life-long learners and teachers.
Whipps Cross University Hospital NHS Trust.
Maternity Unit, Rowan ward, Poplar Ward, Early
Pregnancy Assessment Unit, Fast track service,
Plane Tree Centre, Theatres (mainly theatre 7)
the Mr Ismail Wong
The F1 doctor is responsible with other staff for the
ward care of patients and the maintenance of the
patient’s medical record. They will have the
opportunity to work with the consultants in
gynaecology outpatients clinics and in antenatal
clinics. They will also be able to attend both
gynaecology and obstetrics theatre and be able to
assist during operations. They are expected to
attend the structured teaching programmes provided

by the department. The doctor will be responsible for
such other specific clinical duties as allocated by
consultants including performing other duties in
occasional
emergencies
and
unforeseen
circumstances.
Typical working pattern in this The rota can either be self-organised or preset by
placement
the department. Self-organised rota can be tailored
to suit learning needs/areas of interest. If selforganised, the following week's rota needs to be
arranged and sent to Mr Wong before Friday who
will then approve/change accordingly. Attendance is
expected for the following activities:
Thurs:
Fri:

1300-1400 FY1&2 Teaching
1500-1600 FY1 Teaching
0800-0900 CTG meeting
1300-1400 Perinatal M&M meeting

All F1s are entitled for 1 half day a week.

Employer information

On call requirements:
1 in 4 but this will be as a urology FY1 on call.
Alternating between weekend (Fri 1700-2100, Sat &
Sun 0800-2100) and weekday (1700-2100) each
month.
No on call commitment for O&G.
The employer for this post is Whipps Cross
University Hospital NHS Trust.
The post will be based at Whipps Cross Hospital,
which is a medium sized acute NHS Trust and
provides an extensive range of secondary services
for the growing local community of approximately
280,000. About 25% of the population is over 65. In
the summer months the population increases by up
to 100,000 visitors.

It is important to note that this description is a typical example of your
placement and may be subject to change.

Whipps Cross University Hospital NHS Trust
Individual Placement Description
Placement
The department

FY1 Paediatrics
The Dept of Paediatrics comprises 9 Consultant
pediatricians of whom all do acute General paediatric
and neonatal on-call. Their interests are as follows

Dr. Maria O’Callaghan.
Sub-specialty Interest in Respiratory Medicine and
Infectious Disease
Dr. Nic Wilson.(Clinical director)
Sub-specialty Interest in Neonatology
Dr Ann Duthie.
Sub-specialty Interests in Gastroenterology
Dr Simon Whitmarsh
Sub-specialty Interest in Haematology Oncology,
RCPCH tutor
Dr Cifelli
Sub-specialty Interest in Endocrinology Diabetes –
adolescent lead
Dr. John Ho
Sub-specialty
Interest
in
Neonatology/undergraduate education
Dr Caroline Sullivan (currently maternity leave)
Sub-specialty Interest in Neonatology
Dr Julia Thomson
Sub-specialty interest in accident and emergency
Dr Nandi
Locum consultant, Sub-specialty interest in
accident and emergency
Dr Rajeev Shinkar
Locum consultant, Sub-specialty Interest in
Neonatology

The type of work to expect and
learning opportunities

All pediatric and neonatal pathology is represented
The department serves Waltham Forest + neighbouring
PCT with a catchment population of 50,000. children
The department is closely linked with tertiary services
in Great Ormond street and the Royal London Hospital.
There are also good links with UCLH, The Brompton
hospital and Kings College Hospital.
All F1 Doctors in paediatrics will generally be ward
based (Acorn ward) during the ‘normal’ working day
and expected to assist with the daily medical care of all
the patients on their ward irrespective of specialty. The
overall educational objectives of the F1 year are to
provide the trainee with the knowledge, skills and
attitudes to be able to
 Take a history and examine a patient
 Identify and synthesise problems
 Prescribe safely
 Keep an accurate and relevant medical record
 Manage time and clinical priorities effectively
 Communicate effectively with patients, relatives
and colleagues
 Use evidence, guidelines and audit to benefit

patient care
Act in a professional manner at all times
Cope with ethical and legal issues which occur
during the management of patients with general
medical problems
 Educate patients effectively
 Become life-long learners and teachers.
Whipps Cross University Hospital NHS Trust.
Acorn Ward (some experience also in paediatric
Accident and Emergency mad the Neonatal Unit
the Are allocated by the College tutor




Where the placement is based

Clinical Supervisor(s) for
placement
Main duties of the placement

The F2 doctor is responsible with other staff for the
ward care of patients and the maintenance of the
patient’s medical record. They will have opportunity to
work with the consultants in outpatients clinics, and
also take responsibility for problems arising in General
Paediatrics or neonatal patients on the ward. They are
expected to attend the structured teaching programmes
provided by the department. The doctor will be
responsible for such other specific clinical duties as
allocated by consultants including performing other
duties in occasional emergencies and unforeseen
circumstances.
Typical working pattern in this Daily:
9:00 Meet in NNU Seminar Room (8:30
placement
on Wednesdays). Handover between SHO on-call

previous night and SHO on-call that day, Registrar
and rest of Paediatric team including Consultant.
This is the start of the consultant ward round.
16.30handover
The weekly teaching program consists of:
Hospital Grand Round 13:00 – 14:00 every
Tuesday (in MEC)
Neonatal case presentation Wednesday 09.0010.00 (NNU seminar room)
Wednesday 13.00-14.00 (NNU seminar room)
Thursday afternoon 13:00 – 15:00 (NNU seminar
room unless x-ray meeting: place varies)
Friday 13:00 – 14:00 perinatal meeting (maternity
seminar room)
Employer information

The employer for this post is Whipps Cross University
Hospital NHS Trust.
The post will be based at Whipps Cross Hospital, which
is a medium sized acute NHS Trust and provides an
extensive range of secondary services for the growing
local community of approximately 450,000.

It is important to note that this description is a typical example of your
placement and may be subject to change.

Whipps Cross University Hospital NHS Trust
Individual Placement Description
Placement
The department

FY1 Palliative Medicine
Situated in the grounds of Whipps Cross University
Hospital, the Margaret Centre is the base for local
Specialist Palliative Care services (SPCS). Services
available are:
 Community Macmillan Nurses covering the
London Borough of Waltham Forest
 Hospital Palliative Care Team
 12-bedded Inpatient Unit
 Psychological Support Service:
o Zig Zag children’s counselling service
o Young People’s’ counselling service
o Adult counselling service
 Complementary Therapies
 Occupational Therapy
 Social Work
 Chaplaincy
These services are offered to inpatients of Whipps
Cross University Hospital NHS Trust, the community of
Waltham Forest, and people who look to the Trust for
their care. It is also available to their families and
carers.
Specialist palliative care is defined by the team
required to deliver the service and as such, are able to
deal with more complex problems. Many patients with
advanced disease experience such problems which
generalist services in hospitals or community settings
cannot always deal with effectively.
Complex problems are defined as those that affect
multiple domains of need and are severe and
intractable, involving a combination of difficulties in
controlling physical and/or psychological symptoms, the
presence of family distress and social and/or spiritual
problems.
(NICE 2004)

The type of work to expect and
learning opportunities

All F1 Doctors in hospital posts will generally be ward
based during the ‘normal’ working day and expected to
deliver the daily medical care of all the patients on their
ward. The overall educational objectives of the F1 year
are to provide the trainee with the knowledge, skills and
attitudes to be able to:
 Take a history and examine a patient
 Identify and synthesise problems
 Prescribe safely
 Keep an accurate and relevant medical record
 Manage time and clinical priorities effectively
 Communicate effectively with patients, relatives






Where the placement is based
Clinical Supervisor(s) for
placement
Main duties of the placement

and colleagues
Use evidence, guidelines and audit to benefit
patient care
Act in a professional manner at all times
Cope with ethical and legal issues which occur
during the management of patients with general
medical problems
Educate patients effectively
Become life-long learners and teachers.

Whipps Cross University Hospital NHS Trust.
The Margaret Centre Specialist Palliative Care Unit
the Dr Elisabeth Bjorndal

The FY1 doctor is responsible with other staff for the
ward care of patients and the maintenance of the
patient’s medical record.
As well as gaining experience in in-patient palliative
care, it is expected that the FY1 doctor spends time
with other members of the MDT, including doing home
visits with members of the community palliative care
team, to get an idea of the breadth of services available
and who may best benefit from referral.
It is also expected that the FY1 doctor participate in
audit activity and attend departmental teaching events.
Typical working pattern in this Daily:
09.15 MDT meeting
placement
10.00 Ward handover
Mon:
Tues:
Wed:
Thurs:
Fri:

Employer information

Ward cover
Ward cover
Ward cover
1300 Grand round
Ward cover
Ward cover

On call requirements:
As part of acute medical rota
The employer for this post is Whipps Cross University
Hospital NHS Trust.
The post will be based at Whipps Cross Hospital, which
is a medium sized acute NHS Trust and provides an
extensive range of secondary services for the growing
local community of approximately 280,000. About 25%
of the population is over 65. In the summer months
the population increases by up to 100,000 visitors.

It is important to note that this description is a typical example of your
placement and may be subject to change.

Whipps Cross University Hospital NHS Trust
Individual Placement Description
Placement
The department

FY1 Urology
The Whipps Cross Department of Urology consists of:
5 Consultants (4 substantive & 1 locum)
1 Associate Specialist
2 ST 4-6 Registrars
1 ST3 Registrar
1 CT2 Trainee
1 FY2 Doctor
1 Trust Grade Doctor
4 FY1 Doctors
6 Specialist Nurses
2 Physician’s Assistants.
In addition to providing a general Urology Service for
the local population, Whipps Cross is the centre for
major Urological pelvic surgery for patients from
Homerton, Newham and Barts and the London
Hospitals.

The type of work to expect and
learning opportunities

The FY1 post in Urology is generally ward based during
the day with one pre-admission clinic a week and the
opportunity to attend and participate in operating
sessions.
Each week there is an Oncology MDT Meeting, X-ray
meeting, Audit Meeting and Educational session. The
trainee is expected to attend the weekly FY1 teaching
sessions and to complete their web based
assessments. In addition, there is opportunity to see
and experience other aspects of the Surgical
Directorate. These include: Haematuria and Prostate
Clinics, Urodynamics investigations, Specialist Urooncology Clinics, Interventional Radiology Lists, ITU
Ward Rounds, Colonoscopy / Endoscopy sessions and
Minor Operations lists.
The overall educational objectives of the F1 year are to
provide the trainee with the knowledge, skills and
attitudes to be able to
 Take a history and examine a patient
 Identify and synthesise problems
 Prescribe safely
 Keep an accurate and relevant medical record
 Manage time and clinical priorities effectively
 Communicate effectively with patients, relatives
and colleagues
 Use evidence, guidelines and audit to benefit
patient care
 Act in a professional manner at all times
 Cope with ethical and legal issues which occur
during the management of patients with general



Where the placement is based
Clinical
Supervisor(s)
for
placement
Main duties of the placement

Typical working
placement

pattern

in

medical problems
Educate patients effectively
Become life-long learners and teachers.

Whipps Cross University Hospital NHS Trust Surgical
Wards and within the Department of Urology.
the Team 1: Mr Tim Philp and Mr John Peters
Team 2: Mr John Hines and Mr James Green
The FY1 is expected to be an active member of the
team, reviewing patients on a daily basis (usually as
part of a ward round with a senior), assessing patients
in the pre-admissions clinic, dealing with acute
deterioration in patient conditions, writing in medical
notes, arranging investigations and referrals, reviewing
results,
submitting
theatre
lists,
formulating
management plans and securing senior assistance
when necessary. The trainee should attend their team’s
theatre sessions where there is the opportunity to
participate in surgical procedures.
this Team 1 (Mr Philp / Mr Peters Firm) – 2 x FY1 posts
Daily: 08:00 ward round
Mon am: Preadmission Clinic / Mr Philp Theatre list
Tues am: MDT meeting / X-ray meeting / Consultant
Ward Round / Audit
Weds all day: Mr Peters list
Thurs am: Preadmission clinic
Thurs pm: FY1 teaching
Fri am: Consultant Ward Round / Flexible Cystoscopy
list / Day Surgery List
Team 2 (Mr Hines / Mr Green Firm) – 2 x FY1 posts
Daily: 08:00 ward round
Mon pm: Preadmission Clinic / Mr Hines Flexible
Cystoscopy & Prostate Clinics
Tues am: MDT meeting / X-ray meeting / Consultant
Ward Round / Audit
Weds all day: Mr Hines list
Thurs am: Mr Green List
Thurs pm: FY1 teaching
Fri am: Consultant Ward Round / Preadmission clinic

On Call: 1 in 8 (cover until 21:00 weekdays and
08:00 – 21:00 weekends/bank holidays)
Employer information

The employer for this post is Whipps Cross University
Hospital NHS Trust.
The post will be based at Whipps Cross Hospital, which

is a medium sized acute NHS Trust and provides an
extensive range of secondary services for the growing
local community of approximately 280,000. About 25%
of the population is over 65. In the summer months the
population increases by up to 100,000 visitors.

It is important to note that this description is a typical example of your
placement and may be subject to change.

Whipps Cross University Hospital NHS Trust
Individual Placement Description
Placement
The department

F1 in General Medicine
Diabetes &Endocrinology (D&E, Gillian
Hanson Centre). The department comprises
3 full-time D&E consultants and an acute
physician with an interest in D&E. Key
supporting staff include 4 acute diabetes
specialist nurses, all located in the Gillian
Hanson Centre, and 2 specialist registrars
(one each in D&E and renal medicine)

The type of work to expect and
learning opportunities

Acute and inpatient general medicine;
specialist diabetes – acute and inpatient
The general daytime ward work is currently
divided among 2 or 3 acute wards between
the 3 F1 trainees. The majority of patients
are acute general medical inpatients, but a
number of patients will have predominantly
diabetes-related problems, especially
hyperglycaemic emergencies and complex
foot problems.
We currently operate a consultant of the
week (COW) rota, shared between the 4
consultants. COW is responsible additionally
for complex diabetes patients around the
hospital. Renal patients are the responsibility
of the renal consultants, but on rotation, the
F1 trainees supervise the day to day
management of specialist renal patients
throughout the hospital, together with the
renal registrar.
Specific learning opportunities of the post
include:
 Management of acute diabetes
emergencies
 Routine management of inpatient
diabetes (especially insulin treatment)
 Occasional acute endocrinology
(pituitary, adrenal, thyroid,
hypercalcaemia and electrolyte
problems)
 We expect F1 trainees to attend at
least one diabetes outpatient clinic
and spend a few hours with the
diabetes specialist nurses, to develop
their skills in ambulatory diabetes care

Where the placement is based

Wards and Gillian Hanson Centre, WXUH

Clinical

Supervisor(s)

for

the Dr David Levy, Dr Abdul Lakhdar

placement
Main duties of the placement

Typical working
placement

pattern

In addition to general duties of F1:
 General ward work, with particular
emphasis on history taking and clinical
examination, development of
differential diagnoses and short- and
medium-term management plans.
Discharge planning with other
members of the MDT.
 Maintaining accurate, concise records,
with updating of clinical problem lists.
 Communications with other
professionals and patients and carers.
 Seeking senior support and guidance
where appropriate.
 Attendance at weekly radiology and
academic meetings.
 Maintaining an adequate rate of
acquisition of required asessments.
 Safe prescribing of diabetes
medications, including insulin, and
appropriate day to day dosage
adjustments.
in

this Typical working pattern in this post e.g. ward
rounds, clinics, theatre sessions
Daily/weekly/monthly (if applicable)
Mon: 9-00: Ward round with COW (every day)
8-30: Radiology meeting
Tues: 13-00 Grand Round
Wed: 12-00 Academic meeting (journal club)
Thurs:
Fri:
On call requirements:
Approximately 1 day a week 8-30 am -- 9-00 pm in
A&E (medical cases)
Ward cover up to 9-00 pm about once a week
Occasional weekend ward cover (8-30 am – 9-00 pm)
and discharge round with consultant

Employer information

Whipps Cross University Hospital NHS Trust.

It is important to note that this description is a typical example of your
placement and may be subject to change.

